WATCH 


Research and action for fair 
and accoun table policing: 


RESEARCH AND POLICY OFFICER 
APPLICATION GUIDE 


Dear Candidate, 


Thank you for your interest in this exciting role Research and Policy Officer 
at StopWatch. 


StopWatch is a coalition of civil society organisations, academics, lawyers, 
community workers, activists and young people, which campaigns for fair 
and accountable policing. 


Collectively, we work to: 
> Promote effective, accountable and fair policing; 


> Inform the public about the use of stop and search. 

> Develop and share research on stop and search and alternatives. 
> Organise awareness-raising events and forums. 

> Provide legal support to challenge misuse stop and search. 


Since its inception in 2010, StopWatch has led a wide-ranging campaign 
challenging the disproportionate use of stop and search against people 
from black and minority ethnic groups, the increased use of exceptional 
stop and search powers, and the weakening of accountability 
mechanisms. Collectively, we have carried out and commissioned 
research, written reports and submitted evidence to various commissions 
and inquiries; organised seminars and presented papers at conferences; 
participated in consultations, sat on boards and committees, lobbied 
politicians and attended parliamentary events; supported legal challenges 
and signposted people to lawyers for legal advice; organised public 
hearings, Supported young people and those impacted by stop and search 
to participate in policy discussions; produced factsheets and guides, 
design and delivered training; written blogs, placed stories in national 
newspapers, spoken on the radio and appeared on television; made films, 
developed an app; organised a dance flash mob and produced a play. 


We are a small organization, with an ethos that values collaboration and 
using the skills and passions of our staff, volunteers, trustees and 
members to work together to drive positive change around policing. We 
are looking for a new Research and Policy Officer who will drive our work 
providing high quality research and analysis to support the development 
of StopWatch’s policy and advocacy, and to deliver on our strategic 
priorities. The post-holder will work collaboratively with the StopWatch 
team of staff, volunteers, trustees and members. The Research and Policy 
officer will report to the Research and Policy Manager. 


In this pack, you will find information about the recruitment process. 
Further information about the organisation and our work can be found on 
our website: www.stop-watch.org 


This is a unique opportunity for a motivated and creative person. You will 
need to demonstrate energy and teamwork, a track record of research and 


WATCH 


Research and action for fair 
and accoun table policing 


policy work leading to change and a passion for social justice and 
equitable policing. 


We look forward to hearing from you. 


The Trustees 
StopWatch 


The successful candidate will have a Disclosure and Barring Service 
(DBS) check upon appointment. Convictions are not automatically a 
barrier to appointment so do be honest. 


Job title: Research and Policy Officer 
Closing date: 04 May 2022 
Interviews: 28th May 2022 


HOW TO APPLY 


To apply for this position, please send a comprehensive CV and a 
supporting statement of no more than three pages of A4 by email as 
Word or PDF documents to recruitment@stop-watch.org no later than 
04/05/2022 with Research and Policy Officer as the subject. 
Applications received after the closing date will not be 
considered. 


Please ensure that your application fully addresses the appointment 
criteria in the personal specification. To give yourself the best 
opportunity we’d recommend that your supporting statement 
clearly addresses all the skills outlined in the Person 
Specification. 


Please also provide the names, positions, organisations and 
telephone contact numbers of two referees, one of whom should be 
your current/most recent employer. References will only be taken once 
your express permission has been granted. 


We ask that you complete the diversity monitoring form and submit it 
with your application via email. The information collected will be treated 
as confidential, used for statistical purposes only, and will not be reviewed 
as part of your application. 


You will receive an automatically generated response confirming receipt. If 
you do not receive this response or have any concerns about receipt, 
please call: +44 (0)208 226 5737 to check whether your application has 
been received - be sure to do so before the closing date. 


We would also be grateful if you could let us know if you will require any 
additional provision as a result of any disability should you be called for 
interview. 
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Finally, please ensure that you have included mobile, work and home 
telephone numbers, as well as noting any difficulty you may have with the 
with the recruitment timetable as outlined. 
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TIMETABLE 
Closing date: 04/05/2022 


Interviews: from 28/05/2022 
These dates may be subject to change and applicants will be advised in 
advance should this happen. 


Recruitment Process: Shortlisted applicants will be contacted by phone 
to arrange interview times. Interviews will take place virtually over zoom. 
Details of the interview will be confirmed by email. 


Applicants who have not been short-listed will be notified by email. Due to 
our limited resources we are unable to provide feedback on applications. 


Shortlisted applicants will be asked to do a written exercise in advance of 
the interview and to prepare and deliver a presentation during the 
interview. 


Interview panels will be made up of two to four people who will each ask 
the candidates questions. The questions are intended to allow you to 
expand on your application and to demonstrate to the panel how you 
meet the essential and desirable requirements of the post. All candidates 
are asked a uniform set of questions (usually 6- 8) and may also be asked 
follow up questions to clarify or expand on individual answers. At the end 
of the interview candidates will also have an opportunity to ask questions 
about the role, organisation and process. 


The successful appointment is subject to a satisfactory criminal records 
disclosure and written references. 


If you have any queries on any aspect of the recruitment process, need 
additional information or would like to have an informal discussion, please 
contact StopWatch at: info@stop-watch.org or +44 (0)208 226 5737. 


*For this job, StopWatch will only consider applications from those who 
already have the right to live and work in the UK. This is because in order 
for StopWatch to apply successfully for a work permit, we need to show 
that there are no suitable candidates who are normally resident in the UK 
or are nationals of the European Economic area (EU States plus Norway 
and Iceland). See the Home Office Immigration & Nationality Directorate 
(www.ind.homeoffice.gov.uk) for information on the UK Government's 
immigration policy.* 


StopWatch is committed to promoting equal opportunities 


StopWatch is committed to promoting equality and diversity and eliminating 


unlawful discrimination 


*This monitoring form will only be used for monitoring purposes* 
Please complete and return when submitting your application. 


Position: Research and Policy Officer 
Nae O 18-25 O 25-35 035-45 O 45-55 O 
g 55-65 O over 65 
Gander 0 Male 0 Female O Non binary O Ido not 
wish to provide this information 


| would describe my ethnic origin as: 


Asian or Asian British 
O Bangladeshi 
O Indian 
O Pakistani 
O Any other Asian 
background 


Black or Black British 
O African 
O Caribbean 
O Any other Black 
background 


Mixed Other Ethnic Group 
O White & Asian O Chinese 
O White & Black O Any other ethnic group 
African (please specify) 
O White & Black | ives oven ieaweviccwherecinedaicdann 
Caribbean 
O Any other mixed 
background O I do not wish to provide 
this information 
White 
O British 
Olrish 
O Any other White 
background 


| would describe my sexual orientation as: 


O Lesbian 
O Gay 
O Bi-sexual 


O Heterosexual 
O Other (please SpeCify)........cccececeeeeeeeeeeeeees 
O I do not wish to provide this information 


Please indicate your religion or belief 


O Atheism O Jainism OOther 
O Buddhism O Judaism O I do not wish to provide this 
O Christianity O Sikhism information 
O Islam O Hinduism 
O No 


Do you consider yourself to 


have a disability? 


O Ido not wish to provide this information 


How did you find out about this job? 


O Guardian Jobs 
OCharity Jobs 


O From StopWatch communications 
O From a friend or relative 
O Other (please specify)... 


